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Recognizing and promoting diversity means having an appreciation for difference. It is a core part of Wells Fargo’s Vision and Values,and it applies

not only to the communities we do business with and the people we hire – it means encouraging and recognizing diversity in everything we do.

“We cannot be one of America’s great companies unless we become more diverse. It’s a tremendous business opportunity. We want all our 

team members to feel valued for their culture, skills and traits, and to know they can fulfill their ambition and contribute to the success of 

the company. We want all team members to feel comfortable and enjoy being part of Wells Fargo. By making diversity a competitive 

advantage, we can make

the company a better place

to work, better understand

our diverse customers’

needs, give customers and

communities outstanding

service and deliver more

value to our stockholders.”

Wells Fargo 
Chairman and CEO 
Dick Kovacevich 
Excerpt from 
The Vision & Values 
of Wells Fargo

Recent Awards

2006 Top 50 Companies for Diversity Diversity Inc. Magazine:Wells Fargo Ranked #17
2005 Top 50 Employers for Minorities Fortune Magazine
2005 Top 50 Best Companies for Latinas LATINA Style Magazine
2005 Hispanic Business Magazine Diversity Survey: Wells Fargo Ranked #6
2005 Corporate Diversity Honor Roll Latin Business Magazine
2005 Workplace Awards Finalist Out & Equal
2005 Top 50 Companies, Wells Fargo ranked 23rd for Woman Engineer Magazine

being progressive in hiring women engineers 
2005 Top 100 Companies: Honored for providing the Hispanic Magazine

most opportunities for Hispanics
2005 Optimas Award: Recognized for general excellence National Federation of the Blind
2005 Corporate Equality Index: Wells Fargo received a Human Rights Campaign Foundation

score of 100%
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